Deva is looking for 55
young talents at its
55th year
Celebrating its 55th
year, Deva has prepared
a development program
through which
universities and
pharmaceutical
industry can work
together and exchange
information. In this
program entitled 55
Young Talents at the
55th Year, their primary
objective is to welcome
graduates from
departments of
pharmaceuticals,
veterinary medicine and
science.

At DEVA Holding, 1800 people are
working in total as general
headquarters, field and facilities. 30%
of new recruitments in total during
the first 6 months of 2013 comprise
newly graduates.
Indicating that they try to offer
personal development opportunities
to newly graduates with different
technical and vocational trainings
according to the department they will
be working at, Deva Holding Human
Resources and Development Director
Arzu Saraç stated that “2013 is the
55th year of DEVA’s establishment; it
is also the 40th anniversary of Vetaş,
which is our company of veterinary
products. Therefore, we prepared a
development program for universities
and pharmaceutical industry to work
hand in hand and in cooperation
through exchange of information.” In
this program, entitled 55 Young
Talents at the 55th Year, their
primary objective is to welcome
graduates from departments of
pharmaceuticals, veterinary medicine
and science. First of all, in their
introductory presentations they
initiated in faculties in Istanbul and
Ankara, they described their
corporation, departments and 6-week
training program to young
participants in presence of DEVA
Holding Chairman of Executive Board
and CEO Philipp Haas.

Selection process will
be on-going during
summer
They started to receive applications
for the program. Selection process
among the applications will be
on-going during summer.
Eligible candidates will be receiving
a series of orientation and personal
development trainings and will try to
adapt to the corporation for 6 weeks.
At the end of such period, each
candidate will be placed in the related

department. Applications are still
received over kariyer.net.
Mrs. Saraç, stating that except for
the program 55 Young Talents at the
55th Year, they are reviewing the
internship program for 2014, says
that they are aiming at sparing a
certain internship quota for different
universities, working with them at
diverse projects and offering them a
job opportunity when they graduate:
“As we think that R&D and
production constitute one of the
significant critical points to gain
competitive advantage in the long run
in pharmaceutical sector, we are
planning to prioritize faculties of
pharmaceuticals and faculties of
veterinary medicine as we have
veterinary products.”
Indicating that in pharmaceutical
sector, corporations and universities
stood away from each other for long
years, Mrs. Saraç says that today,
R&D studies and techno-cities of
universities have the capacity to
provide support to different needs of
pharmaceutical industry: “We have
the desire to cooperate with all the
faculties providing graduates to
pharmaceutical sector and to offer job
opportunities for their students.”

